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PREFACE

Whenever we talk about industrialization and socio-economic progress, labor
occupies a pivotal role. Labor as such makes a significant contribution to the economic
development of a country. The Prophet of Islam (s.a.w.) upheld the dignity of the
worker by saying that “No meal eaten by one of you is better than the meal he eats
from the work of his own hands”. In the latter, Carl Marx acknowledged labor as a
“source of all wealth”. The issues of labor were given the highest priority when ILO was
founded in 1919 as the oldest body of the United Nations (UN). Since Bangladesh is
a signatory to the ILO Conventions, it is also keen to give the highest priority to labor
matters in Bangladesh.

This is perhaps the first book on Labor and Industrial Laws of Bangladesh considering
labor issues as well as Islamic insights related to those matters. This book encompasses
a wide range of subject matter in relation to labor standards, welfare as well as
the industrial and working environment. It arranges every chapter in a simple and
easily understandable manner by incorporating headings and sub-headings with
chronology and coherence of the theme while bearing in mind the needs of the
students, as labor law is one of the core courses of law and social work department at
the undergraduate or postgraduate level of all universities in Bangladesh. Therefore,
students, researchers, law practitioners, and labor administrators may be able to learn
essential knowledge from the book, while lessons from Islamic perspectives will serve
as an additional opportunity. The aim of this book is to provide knowledge about labor
issues in accordance with traditional and Islamic precepts. Furthermore, by this work,
the authors would like to contribute to the Muslim Ummah as a whole and Muslim
policymakers in particular and are also seeking mercy as well as the pleasure of the
almighty Allah (s.w.t) both here and here after.

In the backdrop of rapid industrialization, a number of Export Processing Zones,
(EPZ), and a Special Economic Zone (SEZ) have been established by the Government
of Bangladesh. A large number of industries and other establishments are being set
up there. This has also inflated the volume of the labor force. As a result, both the
coverage and domain of labor law and other related matters have assumed importance
both for academicians, students, researchers, and practitioners. The government is
also playing a significant role in safeguarding the overall interest of labor and updated
labor laws in 2006 keeping in view the expanding field of applications.
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The first initiative was ventured by Prof. Dr. Mir Nazmul Karim prepared the first draft
of this text-book on labor law around 1988 and approached the Oxford University
Press Limited to publish the book. But for some reason or other, it could not see
the daylight. After, Prof. Karim again approached the Bangladesh Institute of Islamic
Thought (BIIT) to publish the book in 2015. This time, his venture succeeded when
Dr. Abdul Aziz (E.D.) of the Bangladesh Institute of Islamic thought (BIIT) gave me the
green signal to submit the manuscript of the book for publication. Eventually, | offered
to collaborate with Prof. Karim for completing the task. It was very difficult for me to
improve my writing because it appears that most of the laws upon which Prof. Karim
worked on were repealed and new laws are already being in operation. Therefore, |,
and my beloved wife Farjana Haque Nepa, who is well acquainted with labor issues
as she perused a Specialized Master’s in Industrial Relations and Labor Welfare and
also a practicing lawyer in the Supreme Court of Bangladesh began to reorganize the
contents, select the new laws, and rewrite the book. After four years of our sincere
effort, the manuscript of the book was prepared for submission. Thereafter, we submit
it to the BIIT for further formalities of publication. We hope and believe that this
humble book will become very useful for everyone.

This is the happiest moment for us to see that we are placing this volume of works on
“Labour and Industrial Laws of Bangladesh” for readers. We are the utmost grateful
to the almighty Allah (s.w.t) for granting us the opportunity to write this book and
without His blessings it would not be possible to translate our desire into reality. Our
sincere thanks and gratitude are to the executive director of BIIT, Dr. Abdul Aziz for
his relentless encouragement and support. Finally, our sincere appreciation goes to
the honorable reviewers and all others in this process of publication. Finally, as a
human being, none is error-free in this universe. Thus, it would be highly appreciable
to let us know if anyone finds any errors in this book. We are regretting our mistake or
error which may have unintentionally escaped my attention. Therefore, your valuable
suggestion would be appreciated and remembered in the next edition. InsaAllah.

Mohammad Shahadat Hossain Date: 11.12.2022
Assistant Professor

Faculty of Law, Department of Law

Bangladesh Islami University, Dhaka.
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ABBREVIATIONS

ALW : Annual leave of Adult Worker

AC) :  Advisory Committee

BEPZA : Bangladesh Export Processing Zone Authority
BLL :  Bangladesh Labour Law

BLA : Bangladesh Labour Act

BOT : Board of Trustees

CBA : Collective bargaining agent

CWH : Compensatory Weekly Holiday
CEO : Chief Executive Officer

CLW : Casual Leave of the Worker

DWH : Daily Working Hour

EPZs : Export Processing Zones

FAA . First-Aid Appliances

ILO . International Labour Organization
LLC : Labour Law Commission

LAT . Labor Appellate Tribunal

NWH : Normal Working Hours

MLW : Maternity Leave of the Worker

MWB : The Minimum Wage Board
OWH : Overtime Working Hours

PC . Participation Committee
RMG : Ready-Made Garments
SPF . Statutory Provident Fund
SLW  : Sick Leave of the Worker
TU :  Trade Unions

WWH : Weekly Working Hours
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RATIFICATION OF THE CONVENTIONS OF

INTERNATIONAL LABOUR ORGANIZATION (ILO) BY BANGLADESH
Forced Labour Convention 1930
Freedom of Association and Protection of the Right to Organize Convention 1948
Right to Organize and Collective Bargaining Convention 1949
Equal Remuneration Convention 1951
Abolition of Forced Labour Convention 1951
Discrimination in Employment and Occupation 1958 and
Elimination of the Worst Forms of Child Labour 1999

LIST OF LAWS REPEALED BY THE LABOUR ACT, 2006

The Workmen’s Compensation Act, 1923 (VIII of 1923)

The Children (Pledging of Labour) Act, 1933 (Il of 1933)

The Workmen’s Protection Act, 1934 (IV of 1935)

The Dock Labourers Act, 1934 (XIX of 1934)

The Payment of Wages Act, 1936 (IV of 1936)

The Employer’s Liability Act, 1938 (XXIV of 1938)

The Employment of Children Act, 1938 (XXVI of 1938)

The Maternity Benefit Act, 1939 (IV of 1939)

The Mines Maternity Benefit Act, 1941 (XIX of 1941)

The Motor Vehicles (Drivers) Ordinance, 1942 (V of 1942)

The Maternity Benefit (Tea Estate) Act, 1950 (XX of 1950)

The Employment (Records of Service) Act, 1951 (XIX of 1952)

The Bangladesh Plantation Employees Provident Fund Ordinance, 1959 (XXXI of 1959)
The Coal Mines (Fixation of Rates of wages) Ordinance, 1960 (XXXIX of 1960)
The Road Transport Workers Ordinance, 1961 (XXVII of 1961)

The Minimum Wages Ordinance, 1961 (XXXIV of 1961)

The Plantation Labour Ordinance, 1962 (XXIX of 1962)

The Apprenticeship Ordinance, 1962 (LVI of 1962)

The Factories Act, 1965 (IV of 1965)

The Shops and Establishment Act, 1965 (VI of 1965)

The Employment of Labour (Standing Orders) Act, 1965 (VIII of 1965)

The Companies Profits (Worker’s Participation) Act, 1968 (XII of 1968)

The Industrial Relations Ordinance, 1969 (XXIIl of 1969)

The Newspaper Employees (Conditions of Service) Act, 1974 (XXX of 1974) and
The Dock Workers (Regulation of Employment) Act, 1980 (XVII of 1980).
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LIST OF LAWS OPERATING BESIDE THE LABOUR ACT, 2006

The Fatal Accident Act, 1855

The Mines Act, 1923

The Boilers Act, 1923

The Provident Fund Act, 1925

Metalliferous Mines Regulations, 1926

The Cotton Industry (Statistics) Act, 1926

The Boilers Rules, 1928

The State Aid to Industries Act, 1931

The Industrial Statistic Act, 1942

The Consolidated Mines Rules, 1952

The Chittagong Hill-Tracts (Labour Laws) Regulations, 1954

The Industrial Labour Statistic Rules, 1961

The Trade Organization Ordinance, 1961

The Control of Employment Ordinance, 1965

The Bangladesh Cha Sramik Kallyan Fund Ordinance, 1968

The Public Corporations (Management Co-ordinance) Ordinance, 1968
The Public Servant (Retirement) Act, 1974

Inland Shipping Ordinance, 1976

The Bangladesh Export Processing Zones Authority Act, 1980

The Emigration Ordinance, 1982

Agricultural Labor (Minimum wages) Ordinance, 1984

The Bangladesh Qil, Gas and Mineral Corporation Ordinance, 1985
The Bangladesh Export Processing Zones Authority Instruction No.l of 1989
The Bangladesh Export Processing Zones Authority Instruction No.ll of 1989
The Inland Water Transport (Regulation of Employment) Act, 1992
The Code of Conduct, 1993

(xxvii) The Bangladesh Private Export Processing Zones Act, 1996

(xxviii) The State-Owned Manufacturing Industries Workers (Terms and Conditions of

(xxix)

Service) Ordinance, 1993
The Export Processing Zones Workers Union and Industrial Relations Act, 2004



CHAPTER | : INTRODUCTION OF THE LABOR LAW AND PRILIMINARIES

1.0
11

1.2
13
1.4

1.5

Labour and Industrial Laws of Bangladesh

CONTENTS

PART-I

THE BANGLADESH LABOUR ACT 2006

Introduction

Brief History of Bangladesh Labor Law

1.1.1  During the British Regime

1.1.2  After the British Period

1.1.3  After the Independence of Bangladesh
Preamble and Purposes of the Act

Short Title, Commencement and Scope of the Act
Application of the Act

1.4.1  To Whom the Act is Applicable

1.4.2 To Whom the Act is not applicable

1.4.3  Exceptions to This Rule (the Act will apply)
Definitions of Several Selected Terms

1.5.1  Worker

1.5.2 Employer

1.5.3 Establishment and Group of Establishments
1.5.4  Industry and Industrial Establishments
1.5.5 Commercial Establishment

1.5.6  Workshop and Factory

1.5.7 Industrial Dispute

1.5.8 Wages

1.5.9  Gratuity

1.5.10 Strike and lllegal Strike

1.5.11 Lock-Out and lllegal Lock-Out

1.5.12 Lay-Off and Go-Slow

1.5.13 Collective Bargaining Agent

1.5.14 Maternity Benefit

1.5.15 Discharge and Retrenchment

1.5.16 Retirement of the Worker

09

35
36
36
37
37
40
41
41
41
41
42
42
42
42
42
43
43
43
44
44
44
44
45
45
45
45
45
46



10 Labour and Industrial Laws of Bangladesh

1.6 Labour & Labour Law in Islam

1.6.1  Dignity of Work and Worker

1.6.2 Labour Laws in Islam

1.6.3  Treatment of the Labour

1.6.4  Islamic Perspective Labour Relation
1.7 Conclusion

CHAPTER Il: CONDITIONS OF EMPLOYMENT AND SERVICE

2.0 Introduction

2.1 Conditions of Service

2.2 Registration of Contracting Agency

2.3 Classification of Workers and Probation Period

2.4 Appointment letter and Identity Card

2.5 Service Book

2.6 Procedure for Leave

2.7 Stoppage of Work & Closure of Establishment

2.8 Consequences of Laid-Off Workers

2.9 Compensation for Death

2.10 Retrenchment of the Worker

2.11 Discharges from Service

2.12  Punishment for Misconduct and Conviction

2.13 Termination of the Employment of Worker

2.14 Retirement of Worker

2.15 Employer-Worker Relations during Disaster

2.16 Payment of Provident Fund

2.17 Time for Final Payment of Dues of Worker

2.18 Certificate of Service

2.19 Eviction from Residential Accommodation

2.20 Procedure of Making Complaint

2.21 Islamic view on Terms and Conditions of Service
2.21.1 Clear and Proper Agreement for Ensuring Justice
2.21.2 Retrenchment of the worker
2.21.3 Resignation by the worker
2.21.4 Equality and Non-Discrimination
2.21.5 Women Participation in the Labour Force
2.21.6 Recruitment Policy of Islam

2.22  Conclusion

46
46
46
47
47
48

49
50
50
51
52
52
53
54
55
55
56
56
57
58
59
60
60
60
60
60
60
61
62
62
62
63
63
64
64



Labour and Industrial Laws of Bangladesh

CHAPTER Illl: EMPLOYMENT OF ADOLESCENT

3.0
3.1

3.2

3.3
34
3.5
3.6
3.7
3.8
3.9
3.10
3.11
3.12
3.13
3.14

Introduction
Prohibition of Employment of Children and Adolescent
3.1.1 Prohibition of Employment of Children

3.1.2 Prohibition of Certain Agreement in Respect of Children

3.1.3  Exception in Certain Cases of Employment of Children

Prohibition of Employment of Adolescent
3.2.1  Prohibition of Employment of Adolescent
3.2.2  Exception to the Above Prohibition

3.2.3 Government may Allow Adolescent Employment on Certain Grounds

Certificate of Fitness

Power to Require Medical Examination
Restriction on Employment of Adolescent
Working Hours for Adolescent

Notice of Periods of Work for Adolescent
Child and Adolescents Employment in Islam
Status of Children In Islam

Islam against Child Labour

Scope of Child labor In Islam

Age of Child and Adolescent: Islamic Perception
Treatment of the Child Labour

Conclusion

CHAPTER-IV: MATERNITY BENEFIT

4.0
4.1

4.2

Introduction

Prohibition on Women Employment in Certain Period
4.1.1  Prohibition for Employer

4.1.2 Prohibition for Women Worker

4.1.3 Prohibition on Certain Work for Women Worker
Right to, and Liability for, Payment of Maternity Benefit
4.2.1 Right to Receive Maternity Benefit

4.2.2  Liability for Providing Maternity Benefit

4.2.3 Condition to Receive Benefit

4.2.4  Limitation of Providing Maternity Benefit

11

65
65
65
66
66
66
66
66
67
67
68
68
69
69
70
70
71
71
72
72
74

75
76
76
76
76
76
76
76
77
77



12

4.3

4.4
4.5
4.6

4.7
4.8
4.9

Labour and Industrial Laws of Bangladesh

Procedure Regarding Payment of Maternity Benefit
4.3.1  Application and Nomination

4.3.2 Procedure where no Application made before
4.3.3 Procedure after Receiving Application
4.3.4  Procedure of Payment

Limitation Period for Application

Amount of Maternity Benefit

Payment in Case of a Woman’s Death

4.6.1 Death during Delivery

4.6.2 Death before Delivery

Restriction on Termination of Employment
Maternity benefit in Islamic Context

Conclusion

CHAPTER-V : HEALTH AND HYGIENE

5.0
5.1

5.2

5.3

5.4
5.5

5.6

Introduction

Cleanliness

5.1.1  Clean everywhere within the Establishment
5.1.2  Clean Floor and other Places

5.1.3  Clean Inside Walls and Partitions
Ventilation and Temperature

5.2.1  Ensuring Adequate Ventilation

5.2.2 Maintaining Reasonable Temperature

5.2.3 Insulation the Hot Parts in Special Situation
5.2.4  Direction of the Government to Reduce High Temperature
Dust and Fume

5.3.1 Keep Exhaust Appliance Carefully

5.3.2 Prohibition on Internal Combustion Engine
Disposal of Wastes and Effluents

Artificial Humidification

5.5.1  Water should be Purified before Use

5.5.2 Inspector May Order to the Employer
Overcrowding

5.6.1  Preventing Over Crowdedness

5.6.2  Power of the Inspector

77
77
77
77
77
78
78
79
79
79
79
79
82

83
84
84
84
84
84
84
84
85
85
85
85
85
85
86
86
86
86
86
86



5.7

5.8

5.9

5.10

5.11

Labour and Industrial Laws of Bangladesh

Lighting

5.7.1  Adequate Lighting

5.7.2  Cleaning the Lighting Tools

5.7.3  Preventive Measures glare & other
Potable water

5.8.1  Making Potable water Available

5.8.2  Arranging Cooling of Water

5.8.3 Providing Re-hydration Therapy
Latrines and Urinals

5.9.1 Providing Adequate Latrines and Urinals

5.9.2  Separate Latrines and Urinals for Male and Female Worker

5.9.3 Keeping Clean, light and others
Dust Bean and Spittoon

5.10.1 Providing Sufficient Number of Dust Beans and Spittoons

5.10.2 Prohibition of Throwing Dirt or Spit
Conclusion

CHAPTER-VI : WELFARE

6.0
6.1

6.2

6.3

6.4

6.5

Introduction

First-Aid Appliances

6.1.1  Setup First-Aid Box

6.1.2  Appointing A Trained Person

6.1.3  Setup A Sick Room with Dispensary

6.1.4  Notice about the Contact Person

Preservation of Safety Record Book

Washing Facilities

6.3.1 Adequate Washing Facilities

6.3.2  Separate Facilities for Male and Female Worker
Canteens

6.4.1  Providing Adequate Number of Canteens

6.4.2  Management of the Canteen

Shelters, etc.

6.5.1  Providing Adequate and Suitable Shelters

6.5.2  The Shelters Sufficiently Lighted and Ventilated
6.5.3 Providing Separate Shelter Rooms

13

86
86
86
87
87
87
87
87
87
87
87
87
88
88
88
88

89
90
90
90
90
90
90
90
90
90
91
91
91
91
91
91
91



14

Labour and Industrial Laws of Bangladesh

6.6 Rooms for Children

6.6.1
6.6.2
6.6.3
6.6.4
6.6.5

Providing Rooms for Children

Rooms shall be Well Organized & under a Trained Woman
Rooms are Easily Accessible and Free from Harmful Substances
Rooms are should be Well Constructed

Provision for Play Ground

6.7 Recreational and Educational Facilities in Tea Plantation

6.7.1
6.7.2
6.7.3

Empowering the Government to Make Rules
Providing Educational Facilities
Establishing a Medical Center

6.8 Housing Facilities in Tea Plantation Worker

6.9 Facilities for Daily Necessities, Etc. in Tea Plantation

6.10 Medical Care for Newspaper Workers

6.11 Compulsory Group Insurance

6.12 Labour Welfare in Islam

6.13 Conclusion

CHAPTER VII : WORKING HOUR AND LEAVE
7.0 Introduction
7.1  Working Hours of the Worker

7.1.1
7.1.2
7.1.3
7.1.4
7.15
7.1.6
7.1.7
7.1.8

Daily Working Hour

Weekly Working Hours

Additional Working Hour for Transport Workers & Others
Restrictions on Cumulative Hours of Work on A Vehicle
Arrangement of the Working Hours (Spread Over)
Limited Hours of Work for Woman Workers

Restrictions on Double Employment

Notice of Hours of Work

7.2 Interval for Rest or Meal of the Worker
7.3 Holiday of the Worker

7.3.1
7.3.2
7.3.3
7.3.4
7.4.5

Weekly Holiday of Shop & Factory

Weekly Holiday in A Road Transport Establishment
Compensatory Weekly Holiday

Holiday for Night Shift

Festival Holidays of a Worker

92
92
92
92
92
92
92
92
93
93
93
93
93
93
93
94

95
96
96
96
96
96
96
97
97
97
97
97
97
98
98
98
98



7.5
7.6
7.7

7.8
7.9
7.10

Labour and Industrial Laws of Bangladesh

Wages and Payment for Leave or Holiday and Overtime

Closure of shops, etc.

Leave for the Worker

7.7.1
7.7.2
7.7.3
7.7.4
7.7.5
7.7.6

Casual Leave of the Worker

Sick Leave of the Worker

Annual leave of Adult Worker

Annual leave of Adolescent Worker
Adjustment of Annual Leave if not Availed

Maximum Period of Leave

Meaning of Continuous Service

Working Hours and Leaves of the Worker in Islamic law

Conclusion

CHAPTER VIII: WAGES AND PAYMENT THEREOF

8.0
8.1
8.2

8.3

8.4
8.5
8.6

Introduction

Special Definition of Wages

Payment of Wages to the Worker

8.2.1
8.2.2
8.2.3
8.24
8.2.5

Responsibility for Payment of Wages

Wage-Periods & Time of Payment of Wages

Methods of Payment of Wages

Payment of Wages and Other Dues through Conciliation
Effect of the Decision of Conciliation

Deduction from Wages of the Worker

8.3.1
8.3.2
8.3.3
8.3.4
8.3.5
8.3.6

Common Grounds for Deduction of Wages

Deductions from Wages for Absence from Duty
Deductions from Wages for Damage or Loss

Deductions from Wages for Services Rendered

Deductions from Wages for Recovery of Loans or Advances
Other Deductions from Wages

Payment of Unpaid Wages of the Dead Workers

Claims from the Deductions or Delay in Payment of Wages

Court Fees for Application & Appeal

8.6.1
8.6.2
8.6.3

Court Fees for Application under Section 132
Single Application for Realization of Claims
Appeal against the Decision of the Labor Court

15

98

99
100
100
100
100
100
101
101
101
101
106

107
107
108
108
108
108
109
109
109
109
110
110
110
111
111
111
111
112
112
112
113



16

8.7
8.8
8.9
8.10

Labour and Industrial Laws of Bangladesh

Attachment of Property
Recovery of Money from the Employer in Certain Cases
Wage and Payment under Islamic Law

Conclusion

CHAPTER IX : THE WAGES BOARD

9.0
9.1

9.2

9.3

9.4
9.5
9.6
9.7

9.8
9.9
9.10

Introduction

The Minimum Wages Board

9.1.1 Establishment of the Wages Board

9.1.2  Appointment of the Other Members of the Wages Board
Recommendation of Minimum Rates of Wages for Certain Workers
9.2.1  Direction of the Government to the Wage Board for recommendation
9.2.2  Submission of Recommendation by the Wage Board
Power to Declare Minimum Rate of Wages

9.3.1 Declaration of Minimum Rate of Wages

9.3.2  Referring Back the Recommendations in Case of Inequitable
9.3.3  Review of the Recommendations

9.3.4  Mistake in the Minimum Rates of Wages

Special Power of the Government for Making Fresh Declaration
Factors to be considered in Making Recommendation

Periodical Review of Minimum Rates of Wages

Wages Board for Newspaper Workers

9.7.1 Establishment of Wages Board for Newspaper Workers
9.7.2 Fixation of Wages for Newspaper Workers

9.7.3  Publication of Decision of Newspaper Wage Board (NWB)
9.7.4  Power of the NWB to Fix Interim Rates of Wages

9.7.5  Application to the Labour Court by Newspaper Worker
Minimum Wages to be binding on all Employers

Prohibition to Pay Lower than the Minimum Rates of Wages

Conclusion

CHAPTER X: COMPENSATION FOR INJURY CAUSED BY ACCIDENT

10.0
10.1

Introduction

Liability of the Employer to Pay Compensation

113
113
113
118

119
120
120
120
120
120
120
121
121
121
121
121
121
122
122
122
122
123
123
123
123
123
124
124

125
126



10.2
10.3
10.4
10.5
10.6
10.7
10.8
10.9
10.10
10.11
10.12
10.13
10.14
10.15
10.16
10.17
10.18
10.19
10.20
10.21
10.22
10.23

Labour and Industrial Laws of Bangladesh

Amount of Compensation

Method of Calculating Wages

Review of the Compensation

Payment of Monthly Compensation by Lump-Sum

Methods of Distribution of Compensation

Prohibition to Assign, Attach or Charge Compensation
Notice and claim

The Labor Court may Require Statement from the Employer
Medical Examination

Compensation in the Case of a Contract

In the Case of Insolvency of the Employer

Special Provision for the Master and Seamen

Return as to Compensation

Agreement as to Indemnity or Reduction of Liability be Void
Certain Questions shall be sent to Labour Court for Settlement
Venue of Proceedings

Power of the Labour Court to Require More Deposit in Cases of Fatal Accident
Condition of Application

Registration of Agreements by the Labor Court

Provision for Appeals

Provision for Transferring Compensation to or from Abroad

Conclusion

CHAPTER XI: TRADE UNIONS AND INDUSTRIAL RELATIONS

11.0
111
11.2
11.3

Introduction

Special Definition of Worker

Trade Union of the Workers and Employers

Registration of the Trade Unions

11.3.1 Application for Registration

11.3.2 Requirements for Application

11.3.3 Requirements for Registration

11.3.4 Disqualification for being an Officer or a Member of a Trade Union
11.3.5 Registered Trade Unions To Maintain Register, etc.

11.3.6 Registration

17

126
128
128
129
129
131
131
132
132
134
135
135
137
137
137
137
137
138
138
139
140
140

141
142
142
142
142
143
143
144
145
145



18

11.4
11.5
11.6
11.7
11.8
11.9
11.10
11.11
11.12
11.13

11.14.

11.15
11.16
11.17
11.18

Labour and Industrial Laws of Bangladesh

11.3.7 Certificate of Registration
11.3.8 Cancellation of Registration

11.3.9 Function of TU without Registration & Restriction on Dual Membership

11.3.10 Appeal against Cancel Registration

11.3.11 Incorporation of Registered Trade Union

Registration of Trade Unions in a Group of Establishments
Registration of Trade Union in Civil Aviation Establishments
Registration of Trade Union of Seamen

Registration of Trade union in Chittagong and Mongla Port Authority etc
Terms of Service Remain Same while Pending of Registration
Notice of Changes in the Constitution and Executive Committee
Unfair Labour Practices

Limited Application of Law of Conspiracy

Immunity from Civil Suit in Certain Cases

Enforceability of Agreement

Registration of Federation of Trade Unions

Returns

Collective Bargaining Agent (CBA)

Participation Committee

Conclusion

CHAPTER Xl : SETTLEMENT OF DISPUTE, LABOUR COURT, LABOURS APPELLATE

12.0
12.1

12.2

TRIBUNAL, LEGAL PROCEEDINGS, ETC.
Introduction
Settlement of Industrial Dispute
12.1.1 Industrial Dispute & Raising of It
12.1.2 Cessation of Industrial Dispute
12.1.3 Settlement Mechanisms of Industrial Dispute
12.1.4 Power of the Director of Labour
12.1.5 Binding Obligation on the Employers & Workers
Labour Court
12.2.1 Meaning and Number of Labor Court
12.2.2 Constitution of a Labor Court
12.2.3 Panel of Representative for the Labor Court

145
146
146
146
146
147
147
148
148
149
149
149
152
152
152
152
153
154
156
157

160
160
160
160
160
161
162
162
162
162
162



12.3
12.4
12.5

12.6
12.7
12.8
12.9
12.10
12.11
12.12
12.13
12.14
12.15
12.16

Labour and Industrial Laws of Bangladesh

12.2.4 Application to the Labour Court

12.2.5 Jurisdiction of a Labor Court

12.2.6 Status, Procedure & Immunity of a Labor Court

12.2.7 Powers and Procedure of Labor Courts in Trial of Offences
12.2.8 Powers of Labour Court in any Matter other than Trial of Offences
12.2.9 Procedure of Labour Court in any Matter other than Trial of Offences
12.2.10 Validity of the Award by the Labor Court

Strike, lock-out and Labor Court

Appeal against judgments, etc. of Labour Courts

Labour Appellate Tribunal

12.5.1 Formation of the Appellate Tribunal

12.5.2 Performance and Benches for Hearing

12.5.3 Awarding Decision of the Appellate Tribunal

12.5.4 Power of the Appellate Tribunal

Form of Application or Appeal

Appearance of Parties & Cost of the Case

On Whom the Settlement Shall be Binding

Enforcement of Settlements, etc.

Commencement and Conclusion of Proceedings

Terms of service remain unchanged while proceeding is pending
Protection of Rights, etc. of Certain Person

Representation of parties

Interpretation of Settlements and Awards

Arbitration in Islamic Law

Conclusion

CHAPTER XIII : PARTICIPATION OF WORKERS IN THE PROFIT OF THE COMPANIES

13.0
13.1
13.2

Introduction

Establishment of Participation Fund and Welfare Fund
Management of the Funds

13.2.1 Constitution of Board of Trustees (BOT
13.2.2 Powers and Functions of the BOT

13.2.3 Dissolution of the BOT

13.2.4 Vesting of Management on Investment Corporation of Bangladesh, etc

19

162
163
163
163
163
164
164
165
166
166
166
167
167
167
168
168
168
169
170
170
170
170
171
171
172

173
174
174
174
175
175
175



20

133

13.4

13.5
13.6

13.7
13.8
13.9
13.10
13.11

Labour and Industrial Laws of Bangladesh

Powers of the Government

13.3.1 Impose Fine and Recovery of Money, etc

13.3.2 Power of the Government to Call for Information

13.3.3 Settlement of Dispute, etc

13.3.4 Delegation of Power

Investment of Participation Fund

13.4.1 Interest Payable when Fund is used for the Company
13.4.2 Interest Payable when Fund is not used for the Company
13.4.3 Benefit Payable in other Situation

Eligibility to Get Benefits

Utilization of Participation Fund

13.6.1 Common Distribution of Fund

13.6.2 In Case of Voluntary Leave, Termination and Dismissal of the Service
13.6.3 In Case of Transfer to another Office or Unit

13.6.4 In Case of Retirement or Death of the Worker

Utilization of Welfare Fund

Fiscal Concessions and Exemption of Income Tax

Audit of accounts of the Funds

Islamic View on Profit Sharing

Conclusion

CHAPTER XIV: PROVIDENT FUNDS

14.0
141

14.2

Introduction

Provident Funds for Public & Private Sector

14.1.1 Scope of Provident Funds in Private Sector
14.1.2 Making Rules and Its Compliance

14.1.3 Administration of Provident Fund

14.1.4 Eligibility and Contribution to the Provident Fund
14.1.5 Investment and Maintenance of Provident Fund
14.1.6 Exemption of the Employer from Application of This Section
Provident Fund for Tea Plantation Worker

14.2.1 Provident Fund for Tea Plantation Worker

14.2.2 Formation of the Board of Trustees

14.2.3 Duties and Powers of the Board of Trustees
14.2.4 Maintenance of the Fund

175
175
176
176
176
176
176
176
177
177
177
177
177
178
178
178
178
178
178
179

181
181
182
182
182
182
182
183
183
183
183
183
184



14.3
144
14.5

Labour and Industrial Laws of Bangladesh

14.2.5 Contributions and Use of the Provident Fund
14.2.6 Protection of the Provident Fund

Provident Fund for Newspaper Worker

Provision for Provident Fund in Islam

Conclusion

CHAPTER XV : APPRENTICESHIP

15.0
15.1
15.2

15.3
15.4
15.5
15.6

Introduction

Definition of Apprenticeship

Power of the Advisory Committee and Competent Authority

15.2.1 Formation of Advisory Committee

15.2.2 Power of the Competent Authority
15.2.2.1 Power to Provide Advice and Guidance to Employers
15.2.2.2 Powers of Entry, and Inspection, etc.
15.2.2.3 Power to Make Delegation

Duties of the Employers

Duties of the Apprentice Worker

Apprenticeship in Islamic View

Conclusion

CHAPTER XVI : OFFENCE, PENALTY AND PROCEDURE

16.0
l6.1
16.2
16.3
16.4
16.5
16.6
16.7
16.8
16.9
16.10
16.11
16.12

Introduction

Non-compliance of order of the Labour Court

Penalty for Employment of Child and Adolescent

Penalty for Contravention of Maternity Provisions

Penalty for Contravention of section 67 (for Negligence)
Making Payment of Wages below the Minimum Rate of Wages
Penalty for Failure to Give Notice of Accidents

Penalty for Unfair Labor Practice

Breach of Settlement, Award or Decision etc

Penalty for Illegal Strike or Lock-out & Go-Slow

Penalty for Contravention of Section 228 (2)
Misappropriation of Provident Fund and Trade Union Funds

Penalty for Activities of Unregistered Trade Unions

21

184
184
184
185
185

187
187
188
188
188
188
188
188
188
189
190
191

193
194
194
194
195
195
195
195
196
196
197
197
197



22

16.13
16.14
16.15
16.16
16.17
16.18
16.19
16.20
16.21
16.22
16.23
16.24
16.25
16.26
16.27

CHAPTER-I : INTRODUCTION OF THE EPZ LABOR LAW AND PRILIMINARIES

1.0
11
1.2

Labour and Industrial Laws of Bangladesh

Penalty for Dual Membership of Trade Unions
Penalty for non-compliance of section 210 (7)
Penalty for Using False Certificate of Fitness
Penalty for False Statements, etc

Penalty for Wrongful Disclosure of Information
Penalty for General Offences by Workers
Penalty for Obstruction

Penalty for Other Offences

Enhanced Penalty after Previous Conviction
Penalty for contravention of Law with Dangerous Consequences
Power of the Court to Make Certain Orders
Offences by Companies, etc.

Miscellaneous

Offences and Penalties in Islamic Law

Conclusion

PART-II
Bangladesh EPZ Labor Act, 2019 (Act Il of 2019)

Background of the EPZ Labour Act, 2019

Short Title, Commencement, and Application of the Act
Definitions of Selected Terms

1.2.1  “EPZ” or “Area” or “Export Processing Zone” or any EPZ
1.2.2  Authority

1.2.3  Termination of employment

1.2.4  Retrenchment

1.2.5 Discharge

1.2.6 Strike

1.2.7  Wages

1.2.8 Employer

1.2.9  Collective Bargaining Agent

1.2.10 Lock-out

1.2.11 Lay-off

198
198
198
198
199
199
199
200
200
200
200
201
201
202
203

207
208
208
208
208
208
208
208
208
209
209
209
209
209



1.3

Labour and Industrial Laws of Bangladesh

1.2.12 Industrial Establishment or Establishment
1.2.13 Industrial Dispute
1.2.14 Worker

Conclusion

CHAPTER-II : APPOINTMENT AND TERMS OF SERVICE

2.0
2.1

2.2
2.3
2.4

25

2.6
2.7
2.8
2.9

2.10
2.11
2.12

Introduction

Appointment and Terms & Conditions of Service
2.1.1  Recruitment Should be Made under This Act
2.1.2  Rules of Employment Should be Approved
2.1.3  Appealin case of Non-Approval or Others
Classifications of Worker and Probation Period

Appointment Letter, ID card, Service Book, Labor Register etc.

Method of Leave

24.1 General Provision for Leaves

2.4.2  Wages for Unenjoyed Leaves

Provision for Stoppage of Work & Closure of Establishment
2.5.1  Employer may Shutdown During Working Hour
2.5.2  Employer may Shutdown all of a Sudden

2.5.3  Shutdown after Working Hour

2.5.4  Employer must Pay Wages for Closure

2.5.5  Worker will not get Wages for unlawful Strike

The Right to Compensation for lay-off workers

Wages and Compensation for Death of Worker
Retrenchment, Reappointment, Discharge, and Termination
Resignation and Retirement of worker

2.9.1  Resignation by the worker

2.9.2  Compensation by the Employer in case of Resignation by the worker

2.9.3 Retirement by the worker

2.9.4  Compensation by the Employer in case of Retirement by the worker

2.9.5 Payment of provident Fund
Period of payment of wages and Certificate of service
Grievance procedure

Conclusion

23

210
210
210
210

211
211
212
212
212
212
213
213
213
213
214
214
214
214
214
215
215
217
217
218
218
219
219
219
219
219
219
220



24 Labour and Industrial Laws of Bangladesh

CHAPTER-IIl: MATERNITY BENEFIT

3.1 Prohibition of Employment of Women Worker in Maternity Period 221
3.2 Right to and Liability for Payment of Maternity Benefit 221
33 Procedure Regarding Payment of Maternity Benefit 222
3.4 Amount of Maternity benefit 222
3.5 Payment of Maternity benefit in case of a Woman'’s Death 222
3.6 Restriction on Termination of Employment of a Woman in Certain Cases 222

CHAPTER-IV: OCCUPATIONAL HEALTH CARE, HYGIENE, SAFE WORKING ENVIRONMENT,
SECURITY AND WELFARE MEASURES

4.1 General Provisions on Health and Safety 223
4.1.1  General Duty of the Employer 223
4.1.2  Specific Duties of the Employer 223
4.1.3  Determining Health and Safety Matters 224
4.1.4  Introducing Compulsory Group Insurance Policy 224
4.1.5 Medical Center 224

CHAPTER-V:  WORKING HOURS AND HOLIDAYS

5.1  The Working Hours of a Worker 225
5.2 Holidays of the Worker 226
5.3 Double Employment, Notice of working time 227
5.4  Leaves of the Worker 227

CHAPTER-VI : WAGES AND PAYMENTS, ETC.

6.1 Special definition of ‘wages’ 229
6.2 Responsibility for payment of wages 229
6.3 Time of payment of wages 230
6.4 Procedure of Payment 230
6.5 Matters Relating for Deduction from Wages 230
6.6 Payment of Undisturbed Wages in Cases of Death of Workers 230
6.7 Claims Arising out of Deductions or Delay in Payment of Wages 231

6.8  Application for Reclamation of Claims: 231



Labour and Industrial Laws of Bangladesh

6.9 Provision for Appeal
6.10 Attachment of Property of Employer or other Person

6.11 Power to Recover Money from Employer

CHAPTER-VII : EPZ WAGES BOARD

7.1 Establishment of Minimum Wages Board

7.2 Recommendation of Minimum Rate of Wages

7.3 Power to Announce Minimum Wage Rate for Worker
7.4 Periodical review of minimum rates of wages

7.5 Obligation of the Employer

CHAPTER-VIII: COMPENSATION FOR INJURY BY ACCIDENT
8.1 Employer’s Liability
8.1.1 Employer’s Liability for Compensation
8.1.2  No Liability of the Employer to Pay Compensation
8.1.3  Occupational Disease can be an Injury
8.1.4  Adding Occupational Diseases by the Authority
8.1.5 No Compensation for an Occupational Disease
8.1.6  No Suit for Compensation by the Worker
8.1.7  Meaning of Worker under This Section
8.1.8 Payment of Compensation
8.1.9  Payment of Compensation when Completed
8.2 Amount of compensation
8.2.1 Compensation in Case of Death
8.2.2  Compensation in Case of Permanent Disability
8.2.3  Compensation for Permanent Partial Disability
8.2.4  Compensation for Temporary Disablement
8.2.5  Compensation for More than One injury
8.3 Method of Calculating Wages
8.3.1  Calculation for One Year Continuous Service
8.3.2  Calculation for Less than One Month Service

8.3.3 Calculation for other Situations

25

231
231
232

233
234
234
234
234

238
238
238
238
238
238
239
239
239
239
239
239
240
240
240
240
240
240
241
241



26 Labour and Industrial Laws of Bangladesh

8.4 Review
8.4.1 Change in the condition of the worker
8.4.2 Determination of Compensation in Unlawful Means
8.5 Realization of Recoverable Money under This Act
8.6 Compensation not to be Assigned, Attached or Charged
8.7 Notice and Claim
8.8 Power to Summon a Statement from the Owner
8.9 Reports of Fatal Accidents
8.10 Medical Examination
8.11 Insolvency of employer, liability of the insurer, etc.
8.12 Returns as to Compensation
8.13 Contracting out (Cancellation of Impunity or Relief Agreement)
8.14 EPZ Labour Court
8.14.1 Some Questions are Sent to the EPZ Labor Court for Settlement
8.14.2 Venue of Proceedings
8.14.3 Condition of application
8.14.4 Power of Labour Court to Require Further Deposit in Cases of Fatal Accident
8.14.5 Appeals
8.14.6 Withholding of Certain Payment Spending Decision of Appeal
8.15 Formulation of Rules under this Chapter

CHAPTER-IX : LABOR WELFARE ASSOCIATION AND INDUSTRIAL RELATIONS
9.1 Special definition of ‘worker’

9.2 Formation of Labor Welfare Association

9.3 Application for Registration of Workers Welfare Association

9.4 Constitution of Workers Welfare Association

9.5 Registration of Workers Welfare Association

9.6 Notice of Changes to the Constitution and the Executive Council

9.7 Limitation on the Number of Labor Welfare Association

9.8 Membership and Activities of the Labor Welfare Association

9.9 Election, Approval and Tenure of the Executive Council

9.10 Preservation of Register, etc. by Registered Workers Welfare Association

9.11 Cancellation and Appeal against Cancellation of Registration

241
241
241
241
242
242
242
243
243
243
243
244
244
244
244
244
244
245
245
246

247
248
248
249
250
251
252
252
253
253
254



Labour and Industrial Laws of Bangladesh

9.12 Federation of Workers Welfare Association
9.13 Owners’ Association

9.14 Unfair Labor Practice/behavior

9.15 The Validity of the Contract

9.16 Submission of Accounts and Information
9.17 Collective Bargaining Agent (CBA)

9.18 Deduction

9.19 Special Provisions Regarding job Security for
the Representatives of the Workers Welfare Association

9.20 Participating Committee

CHAPTER-X : RESOLUTION AND ARBITRATION
10.1 Negotiation in Relation to Industrial Disputes
10.2 Appointment of Conciliator, Arbitrator, and Councilor
10.3 Resolution before Notice of Strike, etc.
10.4 Notice of strike or lock-out
10.5 Settlement after Issuing Strike or Lock-Out Notice
10.6  Procedure of the Conciliator
10.6.1 Issue of Summon and Attendance of the Parties
10.6.2 Modes of Functions of the Arbitrator
10.6.3 Consequence of Settlement
10.6.4 Consequence in case of no Settlement
10.7 Arbitration
10.7.1 When Arbitration Starts
10.7.2 Arbitrators and Time of Award
10.7.3 Arbitration Award, Bindingness and Validity
10.7.4 Consequence of Failure of the Arbitration
10.7.4.1 Issuing a Certificate
10.7.4.2 Calling Strike and Lock-out
10.7.4.3 Application to the Labor Court
10.7.4.4 Prohibiting Strike and Lock-out
10.7.4.5 Referring Dispute to the Labor Court
10.7.4.6 Arbitration is Compulsory for New Industry

27

255
255
255
257
258
258
258

259
260

261
261
262
262
262
262
262
263
263
263
263
263
263
263
264
264
264
264
264
264
264



28

Labour and Industrial Laws of Bangladesh

CHAPTER-XI : EPZ LABOR COURT, EPZ LABOR APPEAL TRIBUNAL, ETC.

111

11.2

11.3
11.4
11.5

11.6
11.7
11.8
11.9
11.10
11.11

11.12

EPZ Labor Court

11.1.1 Establishment of EPZ Labor Court

11.1.2 Formation of EPZ Labor Court

11.1.3 Application to EPZ Labor Court

11.1.4 Powers and Functions of EPZ Labor Court

11.1.5 Jurisdiction of the Labor Court

11.1.6 Labor Court Can Continue in the Absence of any Member
Procedures and Powers of EPZ Labor Court

11.2.1 Trial Procedure in Criminal Matters

11.2.2 Power and Status of the Labor Court

11.2.3 Trial Procedure in Civil Matters

11.2.4 No Court Fee Required

Awards and Decisions of the EPZ Labor Court

EPZ Labor Appeal Tribunal

Special Provisions for Formation of EPZ Labor Court and EPZ Labor Appeal Tribunal
11.5.1 Labor Court under Labor Act 2006 Serve as EPZ Labor Court
11.5.2 Allocation of Jurisdiction

11.5.3 Procedure to be followed

The Settlement or Award Is Binding on Those

Date of Execution of Settlement, Award, etc.

Start and End of Activities

Protecting the Privacy of Certain Things

Raising Industrial Disputes

Prohibition on Strike or Lock-Out & Unlawful Strike and Lock-Out

11.11.1 Prohibition on Giving Notice of Strike or Lock-Out during Activities
11.11.2 Power of EPZ Labor Court and EPZ Labor Appeal Tribunal to prohibit
11.11.3 Unlawful Strikes and Lock-Outs

Certain Things to be considered during Settlement Proceeding

266
266
266
266
266
266
267
267
267
267
267
267
267
268
269
269
269
269
269
269
270
270
271
271
271
271
271
272

11.12.1 Terms of Employment Remain Unchanged During the Course of Activities 272

11.12.2 Security for Certain Person
11.12.3 Representation of the Parties
11.12.4 Interpretation of Settlement and Award

11.12.5 Recovery of Money from the Employer as per Settlement or Award

272
272
273
273



Labour and Industrial Laws of Bangladesh

CHAPTER-XII: TRIAL AND PUNISHMENT

12.1  Punishments
12.1.1 Punishment for Misconduct on the Part of the Employer
12.1.2 Punishment for Misconduct on the Part of the Employer
12.1.3 Penalty for Breach of Settlement

29

275
275
275
276

12.1.4 Penalty for Non-Implementation of Conditions of Settlement, Award or Decision 276

12.1.5 Penalty for Making False Statements, etc.
12.1.6 Penalty for Unlawful Strike or Lock-Out
12.2.6.1 Unlawful Strike or Lock-Out by Worker
12.2.6.2 Unlawful Strike or Lock-Out by Employer
12.1.7 Penalty for Inciting lllegal Strike or Lock-Out
12.1.8 Penalty for Violating the Provisions of Section 146
12.1.9 Penalty for Misappropriation or Embezzlement of Provident Funds
12.1.9.1 Penalty for Any Person
12.1.9.2 Penalty for Member of Executive Council
12.1.10 Penalties for Other Crimes

12.1.11 Penalty for Violating the Provisions of Section 129
12.1.12 Crime Committed by the Company

12.3 Limitation of Filing Case
12.2 Trial of the Offenses

CHAPTER-XIII : FUTURE FUNDS/ PROVIDENT FUNDS

13.1 Formation of Provident Funds

13.2  Provident Fund not Liable to Attachment

13.3  Priority of Payment of Contribution over other Debts

CHAPTER-XIV: ADMINISTRATION, INSPECTION ETC.

14.1 Administration
14.1.1 General Duty of the Executive Director and others
14.1.2 Powers and Responsibilities of Executive Director
14.1.3 Chief Inspector, etc.
14.1.4 Inspector General, Inspection, Powers etc.
14.1.5 Responsibilities of Inspector General
14.1.6 Responsibilities of Additional Inspector General
14.1.7 Appeal

276
276
276
276
277
277
277
277
277
278

278
278

278
278

279
279
279

281
281
281
282
282
282
283
283



30

Labour and Industrial Laws of Bangladesh

PART-III
LABOUR AND INDUSTRIAL LAWS OTHER THAN BLA, 2006 AND EPZLA, 2019

CHAPTER-I : AGRICULTURAL LABOR (MINIMUM WAGES) ORDINANCE, 1984

11
1.2
13
14
1.5
1.6

Introduction

Definition

Minimum wages for Agricultural Labour

Constitution of Council of Minimum Wages and Prices for Agricultural Labour
Payment of Minimum Wages

Compensation and Recovery Procedure

CHAPTER- Il : BANGLADESH LABOUR FOUNDATION ACT, 2016

2.1
2.2

2.3
2.4
25
2.6
2.7
2.8
2.9

Objective and Function of the Act
Definitions

2.2.1  Informal sector

2.2.2  Formal sector

2.2.3  Labor

2.2.4  Family

Establishment of Foundation

Activities of the Foundation

Management and Administration

Tenure of the Membership
Disqualifications and Removal from the Membership
Director General and Meeting of the Board
Appointment of the Officer and Staff

287
287
287
288
288
288

289
289
289
289
289
290
290
290
291
292
292
292
293

CHAPTER-IIl : THE BANGLADESH INDUSTRIAL ENTERPRISES NATIONALIZATION ACT, 2018

3.1
3.2

Introduction

Definition

3.2.1  Corporation

3.2.2  Industrial enterprise
3.2.3 Government

3.2.4  Regulations

3.2.5 Rule

295
295
295
296
296
296
296



Labour and Industrial Laws of Bangladesh

33 General Management and Formation of the Board of Directors
3.4 Meeting of the Board of Directors

3.5 Employee recruitment, etc.

3.6 Transfer of Industry by Government

3.7 Power of the government to manage industries

3.8 Control of industrial enterprises by the corporation

3.9 The corporation has to do with some industrial enterprises
3.10 Authorized Capital and Budget of the Corporation

3.11 Accounting and Auditing

3.12 Annual Report

3.13 Corporation termination

3.14 Rules and Regulations Making Power

3.15 Conclusions

CHAPTER-IV: CONTROL OF EMPLOYMENT ORDINANCE, 1965
4.1 Introduction
4.2 Definitions of Selected Terms
4.2.1 Essential personnel
4.2.2 Essential work
4.2.3 Industrial undertaking
4.3 Manpower Board

4.4 Functions and powers of the Board

4.5 Obligation to Comply with the Order or Direction of the Board, etc.
4.6 Advisory Committee

4.7 Offences by Industrial Undertakings

4.8 Penalty and procedure

4.9  Conclusion

CHAPTER-V: OTHER APPLICABLE LABOUR AND INDUSTRIAL LAWS
5.1 The Fatal Accident Act, 1855

5.2 The Mines Act, 1923

5.3 The Boilers Act, 1923

5.4 The Provident Fund Act, 1925

5.5 Metalliferous Mines Regulations, 1926

31

296
296
296
297
298
298
298
299
299
300
300
300
300

301
301
301
301
301
302

302
303
303
303
304
304

305
305
305
306
306



32

5.6

5.7

5.8

5.9

5.10
5.11
5.12
5.13
5.14
5.15
5.16
5.17
5.18
5.19
5.20

5.21
5.22
5.23

5.24

Labour and Industrial Laws of Bangladesh

The Cotton Industry (Statistics) Act, 1926

The Boilers Rules, 1928

The State Aid to Industries Act, 1931

The Industrial Statistic Act, 1942

The Consolidated Mines Rules, 1952

The Chittagong Hill-Tracts (Labour Laws) Regulations, 1954

The Industrial Labour Statistic Rules, 1961

The Trade Organization Ordinance, 1961

Inland Shipping Ordinance, 1976

The Bangladesh Export Processing Zones Authority Act, 1980

The Bangladesh Oil, Gas and Mineral Corporation Ordinance, 1985
The Public Corporations (Management Co-ordinance) Ordinance, 1986
The Inland Water Transport (Regulation of Employment) Act, 1992
The Code of Conduct, 1993

The State-Owned Manufacturing Industries Workers
(Terms and Conditions of Service) Ordinance, 1993

The Bangladesh Private Export Processing Zones Act, 1996
Overseas Employment and Migration Act 2013.

The Bangladesh Cha Sramik Kallyan Fund Act
(Bangladesh Tea Workers Welfare Fund Act), 2016.

‘Sarkari Chakori Ain (Public Service Act), 2018

BIBLIOGRAPHY

306
306
306
307
307
307
307
307
308
308
308
308
308
309

309
309
309

310
310

311



PART-I

THE BANGLADESH LABOUR ACT 2006
(ACT NO. XLII OF 2006)



CHAPTER |
INTRODUCTION OF THE LABOR LAW AND PRILIMINARIES

Synopsis:

1.0 Introduction 1.5.5 Commercial Establishment
1.1 Brief History of Bangladesh Labor Law 1.5.6 Workshop and Factory

1.1.1 During The British Regime 1.5.7 Industrial Dispute

1.1.2 After The British Period 1.5.8 Wages

1.1.3 After The Independence of 1.5.9 Gratuity

Bangladesh 1.5.10 Strike and lllegal Strike

1.2 Preamble and Purposes of the Act 1.5.11 Lock-Out and lllegal Lock-Out
1.3 Short Title, Commencement and Scope 1.5.12 Lay-Off and Go-Slow

of the Act

1.5.13 Collective Bargaining Agent
1.5.14 Maternity Benefit

1.5.15 Discharge and Retrenchment
1.5.16 Retirement of the Worker

1.4 Application of the Act
1.4.1 To Whom the Act is Applicable
1.4.2 To Whom the Act is not applicable
1.4.3 Exceptions to This Rule (the Act

will apply) 1.6 Labour & Labour Law in Islam
1.5 Definitions of Several Selected Terms 1.6.1 Dignity of Work and Worker
1.5.1 Worker 1.6.2 Labour Laws in Islam
1.5.2 Employer 1.6.3 Treatment of the Labour
1.5.3 Establishment and Group of 1.6.4 IsIam.ic Perspective Labour
Establishments Relation
1.5.4 Industry and Industrial 1.7 Conclusion

Establishments

1.0 Introduction

Bangladesh is the number eighth most populated country in the world with 166 million (2020)
people. More Than 70 million people are connected with national labour force. Bangladesh is
observing a stable economic growth during the last two decades and gradually integrating with
the global economy through international trade. In addition, it become the fastest-growing
economies in Asia and by virtue of the constant economic growth, Bangladesh reaches a lower-
middle-income country status in 2015. Furthermore, such economic development primarily
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driven by the export-oriented industrialization, i.e. in Ready-Made Garments (RMG) Industry
as well as ship breaking and fishing. Therefore, Government of Bangladesh established several
Export Processing Zones (EPZs), the Bangladesh Export Processing Zone Authority (BEPZA) and
a separate law known Export Processing Zone Labour Act, 2019. The objectives of these zones
are promoting export and creating employment opportunity by attracting foreign investment.

However, the Bangladesh Labour Law (BLL) or Bangladesh Labour Act (BLA), 2006 is the mother
law on labour rights and labour affairs in Bangladesh. The Labour Act is fairly a comprehensive
and progressive law that consolidated and updated of the 25 separate acts. The Act covers
number of common labour standards such as conditions of service and employment, Child
and youth employment, maternity benefit, health and hygiene, safety, welfare, working hours
and leave, wages and payment, workers’ compensation for injury, trade unions and industrial
relations, disputes, labour court, workers’ participation in companies profits, regulation of
employment and safety of dock workers, provident funds, apprenticeship, penalty and
procedure, administration, inspection, etc. The revised Act further incorporates International
Labour Organization (ILO) core labour standards that most of the international standards
or Code of Conduct requires. The detail of the Bangladesh Labour Act (BLA), 2006, Export
Processing Zone Labour Act, 2019 and other laws on labour and Industrial relation has been
given in three distinct parts. First part deals with the BLA while second part discuss the EPZ
labour Act and third part will summarizes the other laws on labour and Industrial relation.

1.1 Brief History of Bangladesh Labor Law

Labour laws are usually playing a significant role on industrial relation system that contributes
in the economic enhancement and social advancement of a country. Similarly, Labour
laws of Bangladesh are also playing a vital role on overall development of the country. The
Bangladesh Labour Act (BLA) is undoubtedly an updated labour law in Bangladesh reflecting
the International Labour Organization (ILO) guideline and principles. The labour law has
developed and taken current shape by passing three distinct regimes i.e. the British, Pakistan
and Bangladesh. Therefore, it is called that the labour law in Bangladesh has a century old
background.

1.1.1 During the British Regime

The first labour law introduced in this sub-continent was The Factories Act, 1881 by the
colonial Masters. However, this Act has been repealed two times by the Factories Act 1934,
and the Factories Act 1965. Thereafter, the British Government legislated several laws on
different labor issues such as working hour, employment of children, maternity benefit, trade
union activities, wage, etc. The Workmen’s Compensation Act (1923), Mines Act, (1923), Trade
Unions Act, (1926), Trade Disputes Ac, (1929), the Children (Pledging of Labour) Act, (1933),
the Workmen’s Protection Act, (1934), the Dock Labourers Act, (1934), Payment of Wages
Act, (1936), the Employment of Children Act, (1938), the Employer’s Liability Act, (1938),
Maternity Benefit Act, (1939), the Mines Maternity Benefit Act, (1941), the Essential Services



